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	Equal Opportunities Questionnaire



Equal Opportunity Questionnaire
Staff-in-confidence

Only complete this section if your details are not on PIMMS or if you wish to make an amendment to your current PIMMS EO details.
We aim to ensure that no job applicant or employee receives less favourable treatment on the basis of gender including transgender, marital status or civil partnership, sexual identity, religion and belief, political opinion, race, colour, nationality or ethnic origin, work pattern, age, disability or HIV/AIDS status, socio-economic background, spent convictions, trade union activity or membership, on the basis of having or not having dependants, or any other irrelevant grounds.

Monitoring is recommended by the Equality and Human Rights Commission.
We monitor all stages of our recruitment and selection process to ensure there is no potential for unjustified discrimination on irrelevant grounds.  Our monitoring data is externally analysed each year, and recommendations are published and acted upon.

We welcome applications from all sections of the community as we believe that a diverse workforce gives added depth to our work.  Please answer the questions below, which will not be seen by those involved in making the selection decision and will help us ensure there is no hidden bias within our recruitment process.
Personal information

	First name(s) 
	
	Initials
	


Age, Gender and Marital Status
	Date of birth
	

	Marital status
	 FORMCHECKBOX 

	Single
	 FORMCHECKBOX 

	Married/ civil partnered

	 FORMCHECKBOX 

	Widowed, separated, divorced, dissolved

	Gender
	 FORMCHECKBOX 

	Male
	 FORMCHECKBOX 

	Female


Ethnic origin

Please tick the box which most closely describes your ethnic background. This does not necessarily mean the place where you were born.  

	White
	 FORMCHECKBOX 

	British
	 FORMCHECKBOX 

	English
	 FORMCHECKBOX 

	Scottish
	 FORMCHECKBOX 

	Welsh
	 FORMCHECKBOX 

	Other (please specify)
	

	
	 FORMCHECKBOX 

	Irish
	 FORMCHECKBOX 

	Other White British background (please specify)
	

	Mixed
	 FORMCHECKBOX 

	White and Black Caribbean
	 FORMCHECKBOX 

	White and Black African
	 FORMCHECKBOX 

	White and Asian            

	
	 FORMCHECKBOX 

	Any other mixed background (please specify) 
	

	Asian
	 FORMCHECKBOX 

	Indian
	 FORMCHECKBOX 

	Pakistani
	 FORMCHECKBOX 

	Bangladeshi

	
	 FORMCHECKBOX 

	Any other Asian background 
	

	Black
	 FORMCHECKBOX 

	Caribbean
	 FORMCHECKBOX 

	African

	
	 FORMCHECKBOX 

	Any other Black background 
	

	Chinese
	 FORMCHECKBOX 

	Chinese

	Any other ethnic group 
	 FORMCHECKBOX 

	Any other background (please specify)
	


Religious Belief

Please tick the box which most closely describes your religious belief. 

	Buddhist
	 FORMCHECKBOX 

	Christian
	 FORMCHECKBOX 


	Hindu
	 FORMCHECKBOX 

	Jewish
	 FORMCHECKBOX 


	Muslim
	 FORMCHECKBOX 

	Sikh
	 FORMCHECKBOX 


	Other, please describe
	 FORMCHECKBOX 


	No Religion/Belief
	 FORMCHECKBOX 



Sexual Orientation

Please tick the box which most closely describes your sexual orientation.

	Bisexual
	 FORMCHECKBOX 

	Gay or Lesbian
	 FORMCHECKBOX 


	Heterosexual
	 FORMCHECKBOX 



Disability

The Disability Discrimination Act, defines a ‘disabled person’ as an individual with a physical, mental, learning or sensory impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day activities. 
As part of one of our positive action targets, it is British Council policy to interview all applicants who are disabled and who meet the essential criteria for an advertised job.

	Do you have a disability as defined above?
	 FORMCHECKBOX 

	Yes
	 FORMCHECKBOX 

	No
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